WHO Is ELIGIBLE?

The following benefit eligible employees are
eligible for the TRICARE Supplement:

Retirees of the uniformed services entitled to
retired, retainer or equivalent pay, and spouses
under age 65.

Spouses, surviving spouses and some former
spouses under age 65, retired military or active
duty personnel.

Spouses under age 65, or Reservists and
National Guardsmen who are ordered up to
active duty for more than 30 days will be
covered for up to 180 days after their active-
duty tour.

Surviving spouses of Reservists or National
Guardsmen who died while on active duty tour.

Retired Reservists and National Guardsmen
between the ages of 60 and 65 receiving
retired pay. Their families will also be eligible at
that time.

Reservists and National Guardsmen enrolled in
TRICARE Reserve Select (TRS).

Spouses, surviving spouses or some former
spouses of disabled veterans who are eligible
for CHAMPVA.

Unmarried dependent children up to age 19 (or
up to age 23, if a full-time student), unless
incapacitated and continuing TRICARE.
Eligible CHAMPVA dependents are eligible up
to age 18 (or 23, if full-time student).

Military retirees and spouses, or active-duty
spouses who are age 65 and older and
ineligible for Medicare. They must have
received a Statement of Disallowance from
Social Security Administration.

Military retirees and spouses who are age 65
and older and reside overseas. These
employees must be enrolled in Medicare Part B
and eligible for Medicare Part A. Medicare,
however, does not pay for services provided
outside the U.S. territories.

WHAT ARE YOUR CHOICES?

e As retired military entitled to retired,
retainer or equivalent pay, you are

entitled to TRICARE Standard, and Extra A MRA
or Prime
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e TRICARE Extra is a PPO type plan
option — Beneficiaries have flexibility and
freedom of choice in selecting a civilian
network provider.

e TRICARE Prime is an HMO type option.
Military retirees must enroll and pay a
fiscal year enrollment fee ($230
individual or $460 family). TRICARE
Prime beneficiaries must use a primary
care manager (PCM) who acts as
gatekeeper. Members access health care
through military treatment facilities and
civilian network providers. If TRICARE
Prime enrollees seek care without being
referred by their PCM, they are using the
Point of Service (out-of-network) option.
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If you are TRICARE eligible and
a current employee eligible for
coverage under the Oklahoma
State and Education Employees
Group Insurance Board
(OSEEGIB) or an active State
employee eligible for coverage
under the Employees Benefits
Council (EBC), you may enroll
yourself and your eligible
dependents in the TRICARE
Supplement Program that
becomes effective on January
1, 2006.

For more information on the TRICARE

Supplement, go to ASI’'s web site:
www.asitrisuppOK.com

MEMBER CoOST FOR TRICARE BENEFITS WITH
THE SUPPLEMENT

ACTIVE EMPLOYEES

Employee Only $0
Spouse $0
One Child $0
Two or More Children $0

HIGHLIGHTS

e No plan deductibles

e Payment of the TRICARE deductible
($150 individual/ $300 family)

e 100% excess charge reimbursement
e No pre-existing condition limitations

e Freedom of choice—Use any
TRICARE or Medicare authorized
civilian providers

e Guaranteed acceptance

e Portability — Take your coverage with
you if you leave your employment.

e Prompt claims processing
e Coverage for your family

e Works with all three TRICARE
options—Standard/Extra/Prime

How IT WORKS

e You or your health care provider must
file all claims with TRICARE first.

e Give your provider a copy of the
Supplement ID card for secondary
claim’s filing.

e The TRICARE Explanation of Benefit
Statement is required for claims
processing.

Our TRICARE Supplement program pays
the following after TRICARE pays:

1. Your cost share (20/25%) or copay
2. Yearly deductible ($150 /$300)

3. Applicable excess charges
4

. Prescription drug copays ($3
generic/ $9 brand/ $22 non-
formulary)

How To ENROLL

If you are TRICARE eligible and current
employee eligible for coverage under
Oklahoma State and Education Employees
Group Insurance Board (OSEEGIB) or an
active State employee eligible for coverage
under the Employees Benefits Council
(EBC), you may enroll yourself and your
eligible dependents in the new TRICARE
Supplement Program effective January 1,
2006.

1. If you were previously enrolled in an
OSEEGIB plan, or other health
insurance through a spouse and used
TRICARE as secondary, you must
notify both TRICARE and Express
Scripts, Inc. of the termination of other
health insurance.

2. To notify TRICARE, complete the
Other Health Insurance (OHI) change
form. Forms may be found on the ASI
web at www.asicorptricaresupp.com.
Select the form for your region,
complete, sign and fax to the number
indicated on the form.

3. To notify Express Scripts, you must first
contact Pharmacoeconomic Center at
1-866-275-4732 to update your records.
Email address
pdts.ameddcs@amedd.arm.mil.

4. After contacting Pharmacoeconomic
Center, you must contact Express
Scripts at 1-866-363-8667 to inform
them of the update.

Remember: TRICARE Supplements are
not considered other health insurance.

(For further information on the TRICARE
Supplement, visit the ASI web site at

www.asitrisupp.OK).




