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"State’s Benefits Office Adopts Rates for Plan Year 2009" 

 
Oklahoma City, Oklahoma – August 15, 2008 
 
 The Oklahoma Employees Benefits Council (EBC) today awarded contracts and adopted 
health, dental, and vision insurance rates for Plan Year 2009 (January 1, 2009 through December 
31, 2009).  The Council awarded contracts to four Health Maintenance Organizations (HMO), 
three dental plans, and five vision plans.  HMO contracts were awarded to Aetna Health 
Incorporated, CommunityCare Managed Healthcare Plans of Oklahoma, GlobalHealth 
Incorporated, and PacifiCare, a United Healthcare Company.  Dental plan contracts were 
awarded to Assurant, CIGNA Incorporated, and Delta Dental of Oklahoma.  Vision plan 
contracts were awarded to CompBenefits/Humana, Primary Vision Care Services, United 
HealthCare Vision (formerly Spectera), Superior Vision Services, and Vision Service Plan.  EBC 
also offers the State’s self-insured health and dental plan known as HealthChoice.  

 Today’s Council action follows weeks of contract negotiations with the HMO bidders.  Prior 
to receiving proposed rates last month from the health plans, the Council was bracing for an 
increase in health insurance rates of more than 10 percent.  However, through contract 
negotiations, led by Gallagher Benefits Consulting Services and Council staff, and an 
incremental adjustment in copayments (some of which have remained unchanged for more than 
five years), the overall average in HMO health insurance rates for an employee and family 
increased by 4.5 percent.    The HMO employee rate increased by an average of only 2.3 percent 
in the standard plan, and 7.5 percent in the alternative plan.  The national average increase in 
HMO premiums is projected to be about 11.8 percent in 2009. 

 Active state employees receive a monthly benefit allowance to purchase benefits.  Based on 
the rates adopted by the Council and the Oklahoma State and Education Employees Group 
Insurance Board today, the annual cost for the benefit allowance for Plan Year 2009 is expected 
to increase to $409 million, which is a $15 million, or 4 percent, increase over the current plan 
year.  The increase in the benefit allowance is well below last year’s increase of $33 million and 
below the projected increase for Plan Year 2009.   

 Active state employees are required to purchase health, dental, basic life, and disability 
benefits known as core benefits.  Employees may also purchase vision benefits, which are 
optional plans outside the core benefit package.  As the benefits office for 37,000 active state 
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employees, EBC serves as the Section 125 administrator, which allows employees to choose 
their benefits on a “pretax” basis.  In addition, employees have the choice of participating in a 
tax savings health spending account and dependent day care account.  EBC also offers a unique 
wellness mentoring program called the OKHealth program.  Participants in the program receive 
one-on-one mentoring sessions for meaningful lifestyle changes that include correct nutrition, 
exercise training, weight management, smoking cessation, and stress management.  To enroll, 
employees are required to complete an online health history questionnaire and visit their primary 
care physician for a basic clinical workup.   
 

 


