
The Employees Benefits Council (EBC) is your employee benefits office. We design, 
select, and administer benefits for you and your family. Our mission is to provide expert 
benefits management that includes designing for choice and cost effectiveness, superior 
administration, and promoting healthy lifestyles. You know us for our commitment to 
service, choice, and innovation. The State of Oklahoma realizes that employee benefits 
attract and help retain qualified employees. That is why the state is committed to 
providing benefits tailored to fit the needs of you and your family.

EBC is a non-appropriated state agency created in 1992. Currently, EBC provides 
services to nearly 37,000 active state employees with only 38 employees and a budget 
of approximately $5.6 million annually. EBC is governed by a five-member Council of 
professionals. The five-member Council consists of the following: Chairman Bryce Fair, 
appointed by the President ProTempore of the Senate; Vice Chairman Weldon Davis, a 
gubernatorial appointee; Secretary Cliff Peden, appointed by the Speaker of the House of 
Representatives; Oscar B. Jackson, Jr., Administrator and Cabinet Secretary for Human 
Resources and Administration, Office of Personnel Management; and Becky Payton, 
a gubernatorial appointee. 

EBC operates under the leadership of Philip K. Kraft and is organized into six divisions: 
Agency & Regulatory Affairs, Fiscal & Support Services, Contracts and Benefits 
Administration, Information Services, Human Resources, and Wellness. The Agency 
& Regulatory Affairs division is responsible for legislative matters; interagency 
relations; affirmative action, open records and open meetings compliance; administrative 
rules; strategic planning; and special projects. Fiscal & Support Services manag-
es areas of accounting, payroll, and flexible spending accounts. The Contracts and 
Benefits Administration division handles plan eligibility, contracting, enrollment, 
communications such as the annual option period guide and video, and media 
relations. Information Services is responsible for network and applications architec-
ture, information infrastructure, email systems, the online Benefits Administration 
and flexible spending account systems. The Human Resources division is responsible 
for developing and implementing agency policies, providing recruitment and selection 
services, and administering staff training and development programs. The Wellness 
division coordinates and develops wellness activities in state government through the 
State Wellness Program to encourage participation by employees in health promotion 
programs. The centerpiece of these efforts is the OK Health Mentoring Program, a 
scientifically proven, web-based, one-on-one health mentoring program.

Individual agency benefits representatives, known as Benefits Coordinators, are also a 
very  important part of who we are. Benefits Coordinators are a vital link to the Council 
because they provide administrative support at the agency level.

The flexible benefits plan administered by EBC allows the state and its em-
ployees to experience FICA tax savings. Table 5 illustrates the total savings 
by the state and its employees during a 10-year period ending December 
31, 2007.

Table 5

FICA Savings

(State & Employee - In Millions)

Under the Federal Insurance Contributions Act (FICA), 12.4 percent of an 
employee’s earned income, up to an annual limit, must be paid into Social 
Security, and an additional 2.9 percent must be paid into Medicare. For 2007, 
that limit was $97,500. State employees pay only half the FICA bill (6.2 per-
cent for Social Security + 1.45 percent for Medicare). The state contributes the 
other half. So, that means 7.65 percent of an employee’s paycheck is with-
held and the state pays another 7.65 percent on the employee’s behalf. If an 
employee chooses to pay for out of pocket premiums on a pre-tax basis through 
premium conversion, the state’s FICA obligation decreases.
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