
example, the old system had in excess of 100 screens making it cumbersome for all 
who used it, particularly, the 200-plus statewide Benefit Coordinators. This system was 
replaced by BAS in 2002. EBC now houses and maintains the Internet-based benefits 
system. The system uses state of the art technology to provide a user-friendly envi-
ronment, a convenient method to access benefits-related information, faster online 
data entry, more effective interface with other agencies and carriers, and far superior 
accounting and reporting capabilities. BAS interfaces with the state’s PeopleSoft com-
puter network known as CORE.

All state agency Benefits Coordinators have been trained on the new system and cur-
rently use it to process new employee benefit enrollment and mid-year change infor-
mation for existing employees. In addition, all employees can use the online enroll-
ment each year to enter their benefit elections, verify their flexible spending accounts 
and peruse the state’s online benefits enrollment system. This is the fifth year EBC has 
made the online system available to 37,000 active state employees. As the benefits of-
fice for state employees, EBC completed the 2008 option period with a record-setting 
65 percent (24,368) of statewide employees choosing their benefits online. In surveys, 
of which 10 percent of employees participated, the online enrollment was given high 
marks with 99 percent of employees recommending online enrollment to other em-
ployees.

Pretax Benefit Purchases
EBC provides state employees a valuable benefit through taking advantage of a federal 
law that permits employers to make benefits choices available to employees without 
subjecting those employees to taxation on the amount contributed toward the pur-
chase of benefits. For Plan Year 2007, state employees used this tax strategy to pur-
chase more than $350 million in benefits.

Federal Insurance Contributions Act (FICA) Savings
The State of Oklahoma and its employees have saved an average of $4.41 million per 
year in Social Security and Medicare FICA taxes through the benefit plans offered by 
EBC. Employees participate in their benefit plans on a pretax basis thereby reducing 
FICA taxes. This method of offering benefits will continue to be a tax savings measure 
(See Table 5, page 17).

Flexible Spending Accounts
You can also take advantage of additional tax savings through participation in EBC’s 
flexible spending health and dependent care accounts. The amount placed in these 
accounts lowers your income subject to taxation. These accounts allow you to con-
tribute to an account before taxes to fund certain qualifying medical and dependent 
care expenses. For Plan Year 2007, combined contributions to these accounts were ap-
proximately $13.9 million. Participation in these accounts amounts to significant tax 
savings for state employees. These funds can be distributed automatically through our 
direct deposit services. Over 10,475 employees utilized a flexible spending health care 
account during Plan Year 2007 for health-related expenses and over 714 state employ-
ees utilized a dependent care account (See Tables 6 & 7, pages 18 & 19). EBC offers 
a Web site, which allows state employees to review their flexible spending account 
activity via the Internet. 2007 marked the second year that EBC has offered a flexible 
spending account debit card that makes participation in these tax saving accounts 
easier. Enrollment in the debit card program increased 117 percent during 2007.

Enrollment for active state employees for Plan Year 2007 is 
shown in Table 1. Total active member health plan enrollment 
for Plan Year 2007 was 36,936. The total number of individuals 
covered by a health benefit plan (employee and eligible dependents) was 
over 63,000.

Table 1

    Employee only 
Health Plans    Enrollment 

HealthChoice High   21,331
HealthChoice Basic    2,713
CommunityCare Standard        770
CommunityCare Alternative    6,207
GlobalHealth Standard     1,574
GlobalHealth Alternative     1,173
Aetna Standard         417
Aetna Alternative     1,122
PacifiCare Standard        251
PacifiCare Alternative     1,340
TRICARE           38

    Employee Only 
Dental Plans   Enrollment 

HealthChoice Dental   28,116
Assurant Dental      2,210
CIGNA Dental         989
Delta Dental      5,620

    Employee Only 
Vision Plans    Enrollment 

Vision Service Plan   13,785
Superior Vision Services     1,709
Primary Vision Care Services    1,367
Spectera       1,735
CompBenefits      2,070

Benefit Enrollment Totals
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